Measuring work disability: what can administrative data tell us about patient outcomes?
The purpose of this study was to assess the association between administrative measures of work disability and self-reported work, pain, and functional status. We conducted baseline and follow-up interviews to assess pain, functional status, work status, and demographic factors in workers with low back injuries, carpal tunnel syndrome, and upper and lower extremity fractures. Administrative measures of work disability were obtained from the Washington State Department of Labor and Industries. Pain intensity and impairment levels were lowest in those who had not received any disability payments, somewhat higher for those who were no longer receiving time loss benefits, and highest for workers receiving time loss payments at the time of interview. Administrative measures of work disability are significantly associated with self-reported outcomes and can be an efficient tool for tracking and evaluating outcomes of medical treatments, surgical procedures, and occupational health programs.